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Producer : BILLION ARTS(HUIZHOU) CO., LTD .
DBID : 406671 and Audit Id : 200803 Audit Date : 14/12/2020 alTIfOl'l @ BSCI

Audit Type : Full Audit Trade with purpose

Rating Definitions @

A combination of ratings per

Lo Ferformance Area where;

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer : BILLION ARTS(HUIZHOU) CO., LTD

DBID : 406671 and Audit Id : 200803
Audit Type : Full Audit

Audit Date : 14/12/2020

amfori ()

Trade with purpose

BSCI

Main Auditee Information @

Name of producer :

BILLION ARTS(HUIZHOU) CO., LTD

DBID number : 406671
Audit ID : 200803
Address : Linxiafang Guanshan village,Qiuchang town,Huiyang district Huizhou
Province : Guangdong Country : China
Management Representative : Siqing Zhou
Contact person: Ligiong Ye Sector : Non-Food
Industry Type : Toys and Games Product group : toys
Product Type : Doll's house
.
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Producer :  BILLION ARTS(HUIZHOU) CO., LTD .
DBID : 406671 and Audit Id : 200803 Audit Date : 14/12/2020 amforl @ BSCI

Audit Type : Full Audit Trade with purpose

Audit Details @

Audit Range : [ Full Audit ] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [<] Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : | ]

Need of follow-up : Yes If YES, by : 14/12/2021

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT PA 8 PA9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

This audit was conducted by Charles Xie(APSCA Number: RA21701887)

BILLION ARTS (HUIZHOU)> CO., LTD (business license: 91441303678858895M) was located at Linxiafang Guanshan village,Qiuchang town,Huiyang
district, Huizhou, Guangdong, China. The establishment date was Aug 29, 2008 and the factory focus on manufacturing Doll's house.

There were total 35 employees in the factory during the audit.

The audited factory rented three 1-storey production buildings as workshop and warehouse, one 3-storey building as office, and one 4-storey building as
dormitory.

The factory did not provide canteen to workers.

The main production process flow was Wood processing-Polishing-Spraying-Assembly-Packing

The factory recorded workers' working time through finger printing attendance system, the regular working time was 8 hours per day and 5 days 40 hours
per week, there were one shift for all workers. All workers were calculated at monthly rate system.

During the audit, the management of facility provided support to the audit team so that the audit had been carried out smoothly.

Workers interviews were conducted in either individual or group in confidential manner. Total 2 individual and 1 group with 3 workers interviews were
conducted. All interviewed workers were chosen by auditors without the influence from the management. The interviewed workers were cooperative with
the interview and showed satisfying in working in the facility.
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Producer :

Audit Type : Full Audit

BILLION ARTS(HUIZHOU) CO., LTD

DBID : 406671 and Audit Id : 200803

Audit Date : 14/12/2020

amfori ()

BSCI

Trade with purpose

Ratings Summary @

Auditee's background information

Auditee's name : BILLION ARTS(HUIZHOU) CO., LTD Legal status : Limited company
Local Name : HMERZ RAERAR Year in which the auditee was founded : 2008
(91441303678858895M)
Address : Linxiafang Guanshan village,Qiuchang Contact person (please select) : Ligiong Ye
town,Huiyang district
Province : Guangdong Contact's Email : gmtongyi@163.com
City : Huizhou Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the None
auditee :
Country : China Website of auditee (if applicable) : None
GPS coordinates : N22°50'47" E114°25'23" Total turnover (in Euros) : 1600000.00
Sector : Non-Food Of which exports % : 100.00
Industry : Toys and Games Of which domestic market % : 0.00
If other, please specify : Production volume : 100000 pcs per year
Product Group : toys Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : No
Product Type : Doll's house
Auditee's employment structure at the time of the audit
Total number of workers : 35 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 18 17
Temporary workers 0 0
In management positions 2 2
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 17 14
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 18 17
Production based workers 0 0
With shifts at night 4 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
.
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Producer : BILLION ARTS(HUIZHOU) CO., LTD =
DBID : 406671 and Audit Id : 200803 Audit Date : 14/12/2020 a mfo rl BSCI
Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Trade with purpose

Full Audit [Audit Id - 200803] Audit Date: 14/12/2020 PA Score: D Deadline date:14/03/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee partially fulfils the requirement of performance area 1. Siging Zhou/Manager was
amfori BSCI management representative. The main auditee set up policy and procedure on social accountability, defined management
responsibilities of each departments, conducted regular internal assessment about their social responsibility management system, the last
internal assessment was conducted in Apr 2020, corrective actions for non-conformance were established, records were kept. The main auditee
selected suppliers and conducted regular assessment for its suppliers on their social responsibility according to amfori BSCI requirement,
meanwhile, the main auditee evaluated the workforce capacit, production plan was arranged. However, gaps had been identified in
implementation:
LRA ML : BRI SR IR A B AL T A G R SX B R . 2 JE DUYE Jyamfori BSCIE BEE AR, #l i i% 77 257 1 4L 2 SHEBUR AR, & X
THEEIEBERSE, BT VAL THEN EE, bR S TE20204E4 H AT, ERXEANSE S U E AL T A ) e 2 IEAT BRI BLARER Tl B
1% 75 %0 HA N g Sk amfori BSCIAT Iyt U REAT 6 45 LUK 4% FoAL 225038 IR I A B A 7 EAT 17 77 RE VTG (E R LA B A% 77 78 4 F J5 Tl Alamfori BSCI
BORA 2.

1.1 -  The main auditee partially respects this principle because the main auditee has established management system according to Amfori BSCI
requirement, such as established procedures, defined responsibility of each department, but for the deficiency in management, there were some
gaps were found between procedures and implementation, such as issues were found on working time, health and safety etc.

Bl B A% T ¥ 53 A R 8 R o A% T A 4 B Amfori BSCI 2SR 2 STAH M (M8 B R, AL SRR SO, 58 SURHORER T TIOHR T . (HL A5 Bk
K, SEEZEANA RRBOR S PATEEEFIOE Y, Bl TR, Rz,

1.4 - The main auditee partially respects this principle because evidence which was provided by the main auditee showed the main auditee evaluated
the production capacity and order assessment. During the audit, it was found workers’ overtime exceeded legal laws, the main auditee could not
complete production order with the overtime limit of legal laws.

Bl B A% T30 53 A A SR, e PR R B o A% 4R BIEARIE B BEAT T P BT ARRN T VTR, BRI A T PR (R TR, B R AR T R AEAE
B LR B3 TR 804 G VR B SRR 58 e ) 1T

Remarks from Auditee:

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 200803] Audit Date: 14/12/2020 PA Score: B Deadline date:14/03/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee partially fulfils the requirement of performance area 2. Based on interview with
management, workers and review documents, 2 worker representatives were elected by workers freely in Apr 2020. Monthly communication was
conducted between worker representatives and management, meeting minutes were provided for review during audit. It has been noted that the
auditee had a grievance mechanism: the mechanism consisted of using suggestion boxes and an open door policy on coming up with suggestion
directly to workers' supervisor. And the main auditee defined long term goals for protecting workers. The management collected amfori BSCI
relevant documents and provided training to supervisors of each department, workers and worker representatives. However, gaps had been
identified in implementation:
SROMENL: B SEBIRAE A AL TT A R STIX R R . R S R DA R LV R FIN B BOR, AT T ik T E20204E4 H B Hidh
% 724 RITASR, RTARSEHA QAT E, TR0 T 2B0ER. WF T O/ T HIFRS, A TaNEd s
A, BEAEAN R ATV A DT SRR, RIS BT 5 5 ST R R LRI E bR, RN A W famfori BSCIHCZERIF4A &I H BTN,
A BA K 5% TARRHEAT T35 B B 6 A% 7 78 4 F 75 T Alamfori BSCIZER A 286 .

2.2- The main auditee partially respects this principle. Because the main auditee defined long term goals for protecting workers, but workers or worker
representative didn’t get involved in the process about defining the long term goals.
ey CEPRD MRSz . R A T B SR 3 T K B AR, B3R TeR TRFEAS Sl K R isd.

2.4 - The main auditee partially respects this principle because most interviewed workers were not quite aware of the requirements social responsibility
or the Amfori BSCI Code, though the factory had conducted training of Amfori BSCI Code to all employees and posted the Amfori BSCI code
onsite, but factory did not check the effect of the training.

Bl B A% T ¥ 4y SR, R PR KR A VIR TAAS T k2 DTS 2 Amfori BSCIIIINE, ESA T A % Amfori BSCIHEAT 5 Il 3 Hik Il 1
Amfori BSCHT AHEN, (2 REER IR .

Remarks from Auditee:
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Producer : BILLION ARTS(HUIZHOU) CO., LTD =
DBID : 406671 and Audit Id : 200803 Audit Date : 14/12/2020 amforl @ BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 200803] Audit Date: 14/12/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee fulfils the requirement of performance area 3. The factory established the
management procedure on The rights of Freedom of Association and Collective Bargaining. The factory respects workers’ right to bargain
collectively, no collective bargain was happened in factory. There were 2 workers’ representatives in the factory, and he hold the meeting with the
management regularly. Based on the interview statement of the workers’ representative, he was not discriminated by the factory.
SREMEDL: RSB R AL T M AR ST X sk . L) HilE T B AR AR AR AR B R . L) M T ARARIRAIRL, L) RRA
ﬁ%@jﬁﬁﬁéuu L) A2 T AKER, TAREAEPMERZIF 2. WRIE TARETR, EL), TARASPEL, fn] DU #E 2= A
TVAE .

Remarks from Auditee:

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 200803] Audit Date: 14/12/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee fulfils the requirement of performance area 4. Based on the Amfori BSCI code of
conduct, the factory had set up their mission, objective and policy on no discrimination, and posted in the workshop. Management representative
knew define of discrimination, and he could identify all kind of discrimination cases. According to worker interview, the factory conducted training
of No discrimination to all workers, worker could well understand no discrimination and disciplinary measures.
CRETREL: BRI SR IR B AL T A AR SR X I B R . B A% 75 4 AmforiBS CIIRIAT WU 2 57, 1 JE B 7 T J BB ANAR 7 S A EL K G 7E 4=
8] B HA GO B E SRS, IF HLAE IRt R AR 00, I R TU5R T, TR R T TSI AR RER U, R AR
LRGSR T IR (AR

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 200803] Audit Date: 14/12/2020 PA Score: B Deadline date:14/03/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee partially fulfils the requirement of performance area 5. The factory has
established the wage management procedure, provided the payrolls from Nov 2019 to Oct 2020, the minimum wage paid by the factory was at
least RMB 1720 per month, which more than the legal requirement. Overtime on working days, rest days and national holiday was paid at 150%,
200% and 300% of normal wage respectively. The whole month was counted as a wage calculation cycle, and the corresponding wage was
usually paid before 30 days of next month. The payslip was provided to workers. Provided the annual leave, statutory holiday, sick leave,
marriage leave, maternity leave and funeral leave to workers. No illegal deduction was detected. However, gaps have been identified in
implementation.
SROMENL: A SR BN B A T R RS I R . TR T LR IR T, SRAE T 20194511 H £20204F10H M LEE R, T
J 4 B LA AR 7200 H L8, T AR L othnitE. 3 DA CARRSIR], JA AR 18] A K 15 H PR ST IE 3 L85 19150%, 200%7
300%MnsEZ . LHRIHEAMZEH1HEAR, LH@EWE FAH305IATRK, AR TRA T T3%. L) M@ 7l HiEmmR. SeiH.
B W5 PR LRSS . BRI L) AAAE AR 0 . B, R B A% 5 16 St AR A A7 AE 5% 5 B R 2 IR 220

5.5-  The main auditee does not respect this principle because the main auditee did not provide social insurance for workers as per legal requirement.
Based on provided social insurance payment records of Nov 2020, there were 35 employees in the factory, but the factory only provided
retirement insurance accident insurance, unemployment insurance, medical and maternity insurance for 8 workers.
B RTT (PR R IRVE RN ER 48 I N D3R B Ak R 1 A ST 2 SR 0 o ARYE ) $R AL RI20204E 11 H At & RIS e id =z, T A
35K AT, L) WAL T IR, T, Rk, BESTMEE R84 5 1.

Remarks from Auditee:
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Producer : BILLION ARTS(HUIZHOU) CO., LTD =
DBID : 406671 and Audit Id : 200803 Audit Date : 14/12/2020 a mfo rl @ BSCI

Audit Type : Full Audit rade with purpose

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 200803] Audit Date: 14/12/2020 PA Score: D Deadline date:14/03/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee partially fulfils the requirement of performance area 6. The auditee has a
working hour policy to describe the standards of working hours and labor intensity and communicate the policy to each worker when he entered
the factory. Factory ensured all workers rest on Sundays. The auditee ensures normal working hours comply with legal requirement and the use
of overtime is voluntary and paid at adequate premium rate. The auditee supports the right to resting breaks including short breaks during
working hours, meal break and night rest. 150%, 200% and 300% of normal rate would be compensated for overtime on normal working days,
Saturday and holidays. Factory used fingerprint scanner attendance recorder to record the working hours, during the audit, factory provided the
attendance records from Nov 1, 2019 to audit date for reviewing, all workers conducted one shift (08:00-12:00, 13:30~17:30), sometimes had 10
OT hours in Saturdays, and 2.0 hours at weekdays.However, gaps had been identified in implementation:
SRR : BR8N A A DT R A R S I ER . TR 1 AR ] (ARG T AR IR R 55 B 58 R HAE AR A T ARG
BRI . L) W ORIE S AR (o E R E, PR AR, BT 7RE A MEES . T fRE T A TAE HARE. T) 4 TRk
SRS ) L5 AR [B) P9 AR, BEEI (R ANEARIN (7] o P, A A K19 {R E AP AN BE 9% 70 5 4 I IE 5 A H 9 150%, 200% 52300% %% 152
fito TJRFTESH BT TAM TAER 1, MR T 4244020194511 A1 H B S R INE ), i TAS4T —3EH1(08:00-12:00,
13:30~17:30;), 7N 10/ I ANBE, P e b B A 24N (RN BE . 8t 5 IR 48 B A% J7 7E 40 7R 7 T A Amfori BSCIZE R AT 22 i -

6.2 - The main auditee does not respect this principle because the monthly OT hours exceeded legal requirement. Based on provided attendance
records from Nov 1, 2019 to the audit day, sample workers’ monthly OT hours exceeded 36H, the maximum was 92 hours happened in Nov 2019
and Aug 2020.
Wiz (AP PRG3R N PR v R SR i A i HE I o AR LB 5201911 1 H 8% 2 H % #id s, HlRe 53 L H ey
VA ER 1936H, K92/, R ATE20194F11 H 1202048 H .

Remarks from Auditee:

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 200803] Audit Date: 14/12/2020 PA Score: B Deadline date:14/03/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee partially fulfils the requirement of performance area 7. Safety Director was
responsible for the affairs of health and safety. The factory had collected related laws on health and safety. The factory had conducted risk
assessment on health and safety. The factory had established health and safety committee, workers’ representative was also the member of the
committee, and they had communicated the situation on health and safety by holding meeting. For mechanism safety, all processes of operation
were set up, workers were well trained to operate it correctly. The factory also set up emergency treatment procedure. The first aid boxes were
also available in the workshop. There were 2 trained first aiders in the factory. The factory conducted fire drills twice per year, the date was on
May 25, 2020 and Nov 27, 2020. Dormitory was provided for workers, and no canteen and transportation was provided for workers..However,
gaps had been identified in implementation as follows:
RO BRSBTS X I R . A TR OB @R S e, T AR & 7T NEAREM. LA
BEATAE R 22 e X PP . L) oL VTR 2R N s, RLARMERARMR, HAENIFml R e S8, ez edm, T
P BRI 22 42 A ) B 2 A 1 AL AR R, IR ELZR 03 TR A T3R5I AR I 75 T i XU o 7R SORBsk T, L) e 7 SUREeR, L)%
LA T 29R. L) AR AR S, L) —ERTROOHPIE S, 2 7E20204E5 H 25 H AI20204F 11 H27 H . 4 H %5 A 45 A T4t
sy, RAREEEMZGE. A, TJ 7ELL K75 miAlamfori BSCIZEK A Z i

7.1 -  The main auditee partially respects this principle because the factory had established management system on health and safety, included the
identify and awareness of related legal regulation, health and safety check, training etc. But H&S issues were identified due to management
negligence.
B T7 0 oy AR Z A, SRR T R A E AR, SRR T, B eAE, HSE, ERHTERER, S5
T98RA {22 4 10 RBAFAE o

7.2 - The main auditee does not respect this principle because the factory did not provide accident insurance for all employees.
BeHTT CEPRG) RIRES BT 5 AR AT ORI T AR 7 B

7.3 - The main auditee does not respects this principle because the factory had carried out risk assessment for safe, healthy and hygienic working
conditions, but the factory didn’t provide occupational health examination for all workers contacted hazardous factors, such as wood processing
workers and spraying workers.
B Ts (PR REGEIZAEN . JRPRR T A 2e 4, (R DA TARRAEEAT 1 R4S, (HD) ARG FrA S & LRSS TSR 4
JiARNIZF 5 A o T N R BN L7 S BN

7.6 - The main auditee partially respects this principle because 1 gluing worker only wear dust mask instead of effective active carbon mask.
B A% 75 4 AR Z SR, s R A 144 A PSS K F 53 SR A 7 4 11 B8 AN v 1 B

7.7 - The main auditee does not respect this principle because there was no safety label and secondary containment was available for chemicals used
at spraying workshop such as oil paint and thinner etc. And there was no safety label for glue used in assembly workshop.

B A% T AR, SRR ) R AR IR A )5 FH R 2 i 5 B e AR R A TR, I, MRETIAESE . L R A ALARR AE IAE A ARK
B 7 AhRAE .

7.17 - The main auditee does not respect this principle. The gap between the metal frames of all fans used in workshops is about 2cm, which is not in
safe way.

BT RS ZEN; T AR RME R BT R R I R BEE 2K e A, A T AR AR .

7.22 - The main auditee does not respect this principle because no soap or toilet paper was provided.
A AZTT AR iz EN, SRR ) R e 74 A 2 AU 4R

Remarks from Auditee:
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Producer : BILLION ARTS(HUIZHOU) CO., LTD =
DBID : 406671 and Audit Id : 200803 Audit Date : 14/12/2020 a mfo rl BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 200803] Audit Date: 14/12/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee fulfils the requirement of performance area 8. The factory established recruit
policy, which covering recruit process and method. Training was provided. Based on interview with the HR staff who responsible for recruits, she
knows how to verify the ID, ID copy of each employees were collected. Meanwhile, the factory established remediation measure of child labor in
order to set up measure of recruiting child labor incidentally. After checking all personnel files of workers, no child labor was identified in the
factory.
CRE DL IR N T A S IR BRIR I ZER . L)AL T W RO ARSI, LA REE, RIS AT HIs TAER NS
NRVTWR, WhENE A S, FEOREE T A A LA S E BN, [RIB L) il g 7 3 b R it AR 5 — R L R . 7E B A% R
o, G A BT R TN EBORE, RRIA AR AT .

Remarks from Auditee:

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 200803] Audit Date: 14/12/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee fulfils the requirement of performance area 9. The main auditee identified the
legal laws about protecting young workers according to interview with management. A risk assessment focus on health, safety and working hours
were conducted. No young worker worked in the main auditee during audit.
SRR AR USSR oA 5 RS S I R . B R T R T AR DA X AR T AME R A, AR (R BEAT T KU PRAl
ARSI B A% T T 4E Lo

Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 200803] Audit Date: 14/12/2020 PA Score: A Deadline date:14/03/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee partially fulfils the requirement of performance area 10. Labor contracts were
signed between the factory and all employees, and the factory provided a copy of contract to every worker. The interviewed workers understood
the content of labor contract well and no illegal employment was identified during the audit. No dispatching worker was used by the factory.
However, gaps had been identified in implementation as follows:
SO USSR B AL T A A AU EER . T RIGA B THI%89T T 95 ah & A, I T3 T — B & FRIA%S A T, 8
ERTUR, R THSSERNA, #ikdfd, T EAFEEMIHADERAE, T REMRE L. A, L) 7EL R flamfori
BSCI#LK i H Z

10.2 - The main auditee partially respects this principle because the main auditee had signed labor contractors with all employees, and the copies of
labor contracts were provided for workers. But occupational protection, working conditions and protection against occupational hazards were not
specified on the employment contract for workers(such as wood processing workers, spraying workers) who conducted working with occupational
disease hazard factors.
W T5 R Az AE N o SR PR R H A5 A R BT 5 AT 55 3 & RO St & IR AR 25 53 L, (B 57304 (R o R 55 B Bl fts 35 PR 3R i 1
ANENARTTA, BHR T TAES D30 R . 55305 AP0 E B4 .

Remarks from Auditee:

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 200803] Audit Date: 14/12/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee fulfils the requirement of performance area 11. The factory established the policy
on anti-forced labor. The management understood well the scope of forced labor. According to factory tour and workers interview, the
management was kind to them, and no corporal punishment, mental or physical coercion or verbal abuse was found. No corporal punishment,
mental or physical coercion or verbal abuse was found. The factory provided the relevant training for all employees. All overtime hours were
arranged on workers' voluntary basis, and workers could resign from the factory with a one-month prior notice to the factory management.
SRAMENL: ISR IRAE AL TI AT A Z S IR R . L) HE T RSRIAST AIEGE, T At N AR LTy SRR T A S S . 5 5
TViR KB EERIN, BRI, KRR RS A pa sl DSk ERFFAAE . L) 4 ra LAREBE 7SRRI mBERAET R T H
JEo QAR TR EER, RS RET—AN e H 2R .

Remarks from Auditee:
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Producer :  BILLION ARTS(HUIZHOU) CO., LTD .
DBID : 406671 and Audit Id : 200803 Audit Date : 14/12/2020 a mfo rl BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 200803] Audit Date: 14/12/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee fulfils the requirement of performance area 12. 1. Environmental Impact
Assessment report and approval were provided by the main auditee, the land belonged to the main auditee was industrial land and water used by
the main auditee was come from municipal water. And the main audit required one 3rd qualified company to monitor the waste water, waste gas
and boundary noise regularly and ensure they be discharged in line with legal standards. The main auditee also collected hazardous waste and
required 3rd qualified companies to transfer and dispose them. 2. Active plan about water waste reduction and saving water were also
established. 3. The main auditee provided regular training in environment protection to employees, training records were provided for review
during audit.
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Remarks from Auditee:

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 200803] Audit Date: 14/12/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee fulfils the requirement of performance area 13.The policy on anti-corruption was
made by the factory. And the factory analyzed the risk of corruption and found that the process of purchase and sale might be related to
corruption. So workers of purchase and sale were well trained and signed anti-corruption and confidential agreement with the factory. During the
audit, no misrepresentation was provided by the factory; all information could be cross checked.
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Remarks from Auditee:
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